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Are Women Financially 
Savvy?
WOMEN OFTEN FACE DIFFERENT OPPORTUNITIES AND CHALLENGES THAN MEN DO. HERE’S HOW WOMEN CAN UNIQUELY APPROACH THEIR FINANCES.
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It’s easy to generalize the differences between men and women—stereotypes abound everywhere you look. When it comes to investing and other financial matters, you can make the sweeping statement that women tend to be less financially literate than men. This may not be true for every woman, but it is true that women face unique challenges and tend to experience different life events. The principles of good investing are the same for all investors, both men and women. However, the unique experiences faced by many women affect the way they must think about finances. For instance, women live longer, earn less and head more single-parent households than men. Women are also four times more likely to experience the death of a spouse than men. 

While it’s not true that every woman is less financially literate than every man, statistically, women do report feeling less competent in the art of investing:

· 78 percent of women say they lack the financial savvy to make retirement planning decisions.

· 40 percent of women leave retirement planning up to their husbands.

· 60 percent of women say they are “very uncomfortable” taking on investment risk.

Whether this is a literacy problem, a confidence issue or a product of how they were raised is hard to say, but the fact is that nine out of 10 women will have to handle their own finances at some point in their lives, and their financial knowledge needs to keep up with their responsibilities.
Divorce or Separation

Many women defer financial control to their partners. But after a divorce or separation, they are left to handle their finances alone with a lower level of financial literacy. According to a 2012 USA Today study, women control the finances or are the main financial influence in only 29 percent of households. That means the majority of women would be forced to start from scratch in the event of a divorce. 

Death of a Spouse

Not only are women more likely to lose their spouses than men, but women live on average 14 years longer than their husbands. The death of a spouse can cause hardship for women who previously took no role in financial planning. Nearly 700,000 women lose their husbands each year, and on top of their new responsibilities, many of these women are forced to return to work, learn about investing and settle their husbands’ estates, all while grieving. 

Absence from the Workplace

Though more women than ever are finding professional success, becoming a stay-at-home mom is still a popular option for women who can afford it. Fourteen percent of women are stay-at-home moms and 84 percent of women aspire to stay home with their children. Leaving the workplace can be beneficial to you and your children, but returning to work, whether planned or unplanned, can be a challenge. Finding a job and getting hired can be difficult with long gaps in your resume, and even when women do manage to return, their earning potential and seniority may have suffered due to their absence. On average, women spend 27 years in the workforce while men spend almost 40 years, which diminishes the overall earned income and retirement savings women can achieve. 

Earning Less

Women don’t just earn less because they stay home to raise children. Although women have made great strides in shattering the glass ceiling, they still earn about seven percent less than men within the same field, on average. Why the discrepancy? Many factors are involved, from gender discrimination in the workplace to women being socialized to prefer less lucrative career paths. One big component to the pay gap is that women don’t tend to negotiate their salaries or ask for raises as often as men do. Small differences in salaries add up over the course of a career—by not negotiating their salaries, many women sacrifice more than half a million dollars by the end of their professional lives.

Investing 

On average, women today retire with two-thirds less in assets than men, partly because of their aversion to investing. Many barriers prohibit women from investing, including risk intolerance and lack of confidence. These common myths about investing make women reluctant to try:



Myth: I need to have a lot of money before I can start investing.

Fact: Even saving a small amount is better than nothing, especially in the long term.

Myth: Investing is too risky.

Fact: You can choose your asset allocation based on your risk tolerance. In fact, not investing is risky, too.


Myth: If my spouse is saving for retirement, then I don’t need to worry about it.

Fact: You may not be entitled to all or even any of that money in a divorce. Plus, you could be missing out on an employer match. Annual contribution limits may not be enough with only one account.

Myth: I can start investing after I save for my child’s education.

Fact: You can get scholarships or loans to pay for college, but there’s no financial aid for retirement. You could also invest for your child’s education.


Myth: I don’t know enough about the market to start investing.

Fact: You don’t need to know much to participate in a 401(k) plan. Sometimes knowing too much can backfire, and “timing the market” often fails.


Myth: I don’t need to start investing until I’m older.

Fact: Investing early increases the magic of compound interest.

If women can overcome these myths and gain confidence in their investing abilities, they might actually be better equipped for investing than men. Women are more likely to buy and hold, do extensive research, invest to meet long-term goals and ask for help than men, all traits that aid investing success.   
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Securities and investment advisory services are offered solely through registered representatives and investment advisor representatives of Ameritas Investment Corp. (AIC), a registered Broker/Dealer, Member FINRA/SIPC and a registered investment advisor. AIC is not affiliated with RK Wealth Management, LLC or Midwest Financial Solutions, LLC. Additional products and services may be available through Eric Raasch and Chris Kramer, RK Wealth Management, LLC or Midwest Financial Solutions, LLC that are not offered through AIC. Representatives of AIC do not provide tax or legal advice. Please consult your tax advisor or attorney regarding your situation.
Nine out of 10 women will have to handle their own finances at some point in their lives, and their financial knowledge needs to keep up with their responsibilities.














